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Socio-economic status among Bhatra Tribe
With special reference to Bastar

Dr. Anand Murti Mishra Sharda Dewangan
Assistant Professor Ph.D. Scholar
Anthropology and Tribal Studies Bastar University Jagdalpur

According to World Health Organization Gender is a socio-culturally constructed
regarding the behavior, action and role a particular sex would perform. As a result the attitude,
value and belief in connection to the role and status of a particular sex are formed. Some time
the socio-cultural scenario show the pictures where women got the prominent role and
sometimes negligible and curtailed the freedom in society. The progress or development of
any society has direct positive relation with the status of women in that society. The present
study has been conducted through interviews of 7 self help groups by selecting 3 villages of
Bastar district. Which leads to the conclusion that the tribals follow their own sets of beliefs,
rituals and ideals unlike the orthodox religions of India that treat women as the second sex? The
economic condition of rural women has improved due to the schemes being run by the
government, but they have to address various problems in their family environment for which
they need to be more aware.
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Work-Life Balance: A Biggest Challenge for Gender
Equality in the Organisations

Dr. Pushkar Dubey Dr. Abhishek Kumar Pathak Kailash Kumar Sahu
Assistant Professor and HOD Assistant Professor Research Scholar
(Management) (Management) (Management)
Pt. Sundarial Sharma Dr. C. V. Raman University Dr. C. V. Raman University
(Open) University Chhattisgarh Bilaspur Bilaspur

Work-life balance involves juggling workplace stress with the daily pressures of family, friends,
and self. Every employee at workplace faces numerous problems in order to balance personal
and professional life, especially women who are immensely facing work-life balance issues in
the modern era where gender equality is probably the first priority of every industry to increase
the diversity and culture at the workplaces. And yet, the question remains that how work-life
balance for women can be solved and how gender equality goals can be achieved by the
organisation. The solution discussed that first, the organisation may start with creating structures
that work for women; this might include flexible schedules or time/job sharing and many more.
Structures that are friendly will create opportunities fer all. More often than not, if the opportunities
are there, women will certainly follow and seek those out. Secondly, provide the needed training
and resources. Thirdly and finally, create a culture of respect among all employees where usually
have little issues with gender conflicts, as the culture is based on respect with dignity of human
value. The present issues of women will probably be the issues of tomarrow. However, the
intensity of these issues will be different. This is because it will take time to see that women are
great contributors to the workforce, are assets of great value to the organization, and in the way
of empowering women, they are creating teams- departments- organizations which is rich in
culture, diversity and time.

Keywords: Work-Life Balance, Women Empowerment and Gender Equality.
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Ensuring Property Rights of Women: A Key to Women
Empowerment in India

Dr. Kiran Kori Dr. Tanuja Birtharey
Assistant Professor of Law Assistant Professor of Law
Hidayatullah National Law University Pt. Sundar Lal Sharma (Open) Univeristy
Raipur Chhattisgarh, Bilaspur

Absolute right over the tangible property plays an important role in strengthening the women at
large and gives opportunities to assert themselves. Since immovable property is a valuable and
critical resource, the resistance towards women's ownership rights over property is equally strong
in patriarchal system that governs the Indian society. The institutions responsible for making
laws and the people that implement them are themselves deeply conditioned with the customs,
practices and beliefs that create barriers for women to own land in India. Besides the Constitutional
provisions other provisions have been made under various legislations pertaining to women
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property rights and succession laws. The Hindu Women'’s Right to Property Act, 1937, The
Hindu Succession Act, 1956 (especially 2005 amendment), Indian succession Act, 1925 and
The Muslim Personal law (Shariat) Application Act, 1937. Wherein the Muslim Personal Law is
highly discriminatory, it excludes daughters and others like widows were in the bottom line in the
succession order, this practice runs contrary to the Shariat where a daughter and widow cannot
be excluded by any other heir and also have the protection from the testamentary restrictions.
The shares of the daughters and widows are lower than a man. The girls have got the equal
coparcener rights under the Hindu Succession Act (2005 amendment). Despite this the laws in
several states do not necessarily follow the same spirit. The present paper will focus on the
critical analysis of the various laws which ensures the equal rights of women in terms of ownership,
possession, enjoyment and disposition of property. It also throws light upon the Transfer of
Property Act, 1882 which empowers proprietary rights of women on property transferred to her
under section 10 in a way that she cannot further alienate the property conveyed for the reasons
of her future security.

KEYWORDS: WOMEN, PROPRIETARY RIGHTS, COPARCENERS, CONSTITUTION OF
INDIA, PERSONAL LAWS, JUDICIARY

Domestic Violence against Women

Mrs. Ritika Soni
Reseach Scholar
Pt. Sundar Lal Sharma (Open) Univeristy Chhattisgarh, Bilaspur

The Present paper is conceptual based. Domestic violence is an affront to women'’s inherent
dignity & as such there is need to protect the dignity of women. Domestic violence is now
receiving substantial attention resulting in increasing funding for research on violence against
women worldwide. The special nature of this article demands that safety concerns be considered
from the very beginning of a study through its implementation and dissemination which is possible
only when the all educated persons look forward for the same. Donors and researchers alike
can make their own contribution to women's safety by following the guidelines and never putting
research objectives above women'’s well-being.
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Radicalization of Women’s Empowerment: Looking through an
Anti-Caste Lens

Dr. Uttam Kumar Panda
Assistant Professor of Sociology
Hidayatullah National Law University (HNLU), Raipur

Empowerment of women is generally understood as a process of upliftment of women in socio-
political, economic and public sphere at large. Women's empowerment is antithetical to the
notion that “women must be controlled, governed, regulated” and “aims at facilitating a condition
where women are part of decision-making process and also in control of their lives” in all spheres.
India’s radical feminists like Jotiba Phule, Savitribai Phule, B.R. Ambedkar and Periyar had
understood women empowerment as a goal that is integrally and organically connected with the
annihilation of the whole brahminical patriarchal structure itself. With this understanding of the
women'’s empowerment, the paper critically locked at radicalizing the concept through an anti-
caste perspective. As we know, India occupies a unique position with regard to the patriarchal
values, the origin of which is embedded in the Vedic scriptures and Manu Smriti. Gender inequality
is prescribed, sanctioned and operated through the Varna system led caste system. Hence, the
concept of women'’s empowerment especially with reference to the Dalit women requires special
attention at policy level in order to address the multiple oppressions including gender, caste,
employment, decision making etc. Cultural-Political transformation is an essential prerequisite
to achieve an egalitarian society where the women's empowerment for gender equality is truly
envisioned in every sphere of human life. Going beyond the narrow “economic” side of women's
empowerment, the paper aims at the socio-cultural and historical roots of the marginalization of
Dalit Women in India. While engaging with broader dizcoyrse the paper has tried to discuss
some vital questions. The questions are: Can we aspire to achiave Women's Empowerment
without first grappling with the gendered oppressions and caste hierarchics? is the understanding
of women’s empowerment uniform among women of all castes? Where do we locaie the dual
problems/fights (Caste and Gender) of Dalit women in India? The paper is based on a review
analytical method.

Key Words: Women's Empowerment, Radicalization, Dalit Women, Brahminical Patriarchy, Caste,
Gendered Oppression, Anti-Caste Perspective.
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Issues and Challenges of Women Empowerment in India-

A Study
Dr. (Smt.) Manju Pandey Dr. Ramesh Pandey Shushma Tiwari
Assistant Professor Assistant Professor Department of Commerce
Department of Geography, Department of Commerce Gowt. Bilasa Girls .
Govt. Mata Shabri Naveen Govt. Bilasa Girls P.G College, Bilaspur
Girls P.G College Bilaspur. P.G College ,Bilaspur

The paper analyze the status of Women Empowerment in India and highlights the Issues and
Challenges of Women Empowerment. Today the empowerment of women has become one of
the most important concerns of 21st century. But practically women empowerment is still a false
impression of reality. We observe in our day to day life how women become victimized by
various social evils. Women Empowerment is the vital instrument to expand women'’s ability to
have resources and to make strategic life choices. Empowerment of women is essentially the
process of upliftment of economic, social and political status of women, the traditionally
underprivileged ones, in the society. It is the process of guarding them against all forms of
violence. The study is based on purely from secondary sources. The study reveals that women
of India are relatively disempowered and they enjoy somewhat lower status than that of men in
spite of many efforts undertaken by Government. It is found that acceptance of unequal gender
norms by women are still prevailing in the society. The study concludes by an observation that

access to Education, Employment and Change in Social Structure are only the enabling factors
to Women Empowerment.

Key Words: Women Empowerment, Education, Health, Socio-Economic Status
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Professional Women: the Continuing fight back for
Acceptance, Recognition and Equality

Dr. AN Singh Dr. D.P Dewangan Dr. Priyanka Singh
Assistant Professor Assistant Professor Department of Commerce
Department of Commerce

Gowt. Bilasa Girls .P.G College Bilaspur

Throughout the past years, the situation of professional women has changed dramatically. Women
have expanded their career aspirations. They are no longer confined to traditional female fields
such as education or nursing. Men and Women are considered as the sporting counterpart for
each other, but the major conflict in this systematic support is the term Gender Discrimination.
We have seen the integration of women into previously male dominated fields such as accounting,
medicine, law, etc. Integration, however, does not necessarily mean acceptance and equality
nor does it mean that the stress created by work family conflict has been resolved. This paper
will examine some of the issues that continue to outbreak women as they attempt to progress in
their professional fields. The study concludes by a remark that access to education, self
confidence and transform in social arrangement are some of the factors to Professional Women
who are continuing their fight back for acceptance, recognition and equality at their work place.

Keywords: Women, Professional Women, Acceptance, Recognition and Equality Insecurity and
Problems, discrimination, work Place
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TRIBAL WOMEN EMPOWERMENT-AN OVERVIEW OF

CHATTISGRAH
J.P Dubey Anushree Dubey Ayush Dubey
Assistant Professor Department of commerce Govt.J.P. Verma
Department of commerce Gowt. Bilasa Girls PG College  Arts and Commerce
Gowt. Bilasa Girls P.G College Bilaspur Bilaspur College Bilaspur

Women Empowerment means their capacity to participate as equal partners in cultural, social,
economic and political systems of society women want to be treated as equal so much if women
try to top of the field it should be common placeoccurrence that draws nothing more than raised
eyebrow at gender. This can only be happen if there is channelized route of empowerment of
women. Women of Chhattisgarh enjoy a unique position within the county. The proportion of
women in the population (the sex ratio or the no of women per 1000 men) 991 according to
2011.The sex ratio is universally acknowledged as an indicator of women wellbeing, survival
and status, and in this position Chhattisgarh is second among the state in the country(after
Kerala 1058)Tribal women belonging to Chhattisgarh have often been victims of trafficking and
other kinds of exploitation so there is crucial need to empower women of chattisgarh.In context
to change status quo and make tribal women independent and strong. There are various
measures taken by government of Chhattisgarh to make women self-reliable and independent
some of the policies and programs for women empowerment are SARASWATI CYCLE SCHEME,
KASTURBHA GANDHI BALIKA VIDHLAYA, MUKHMANTRI SWALABAN YOJANA, and
DANTEWADA EDI JCATIONAL CITY ETC. There are various ways and means to make tribal
women self-strong not only socially but economically and mentally this can be done through
generating awareness, building of self-esteem and confidence, boosting decision making power,
create training centers for women for production and processing of tusar silk and educating
women for their rights. Various skill development programs can also be held for tribal women
relating to apparel, beauty, apprenticeship training, entrepreneurial initiatives etc.

KEYWORDS- Status quo, exploitation, reliable, channelized etc.
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